HealthCare REFORM

On 32372010 President Obama signed the health care reform bill into law,. While there are still differences that need
to be reconciled between the various versions of the healthcare bill here is the timeline for the health care reform
changes and how Obama’s health plan ("ObamaCare™) and health care reform affects you and your health insurance:

sesssssssssaasses Childrenlel {40 sR sl il el S 2dwill be able to remain covered

under their parents health insurance plans {this is increased from

Changes

happening in

past age limits which were anywhere from age 22-25).
sassasssescsssnes Madicare recipients will eceive atu help in closing
the “doughnut hale™ (with the goal being to close the doughnut
hole completely by 2020),
sssssanssnsssssss Heglth insurance companies will be banned from excluding

. coverage foriga{=0dtaldegealflslhpiel iy for children.

Sisssssssssssnsssanss Adults with pre-existing conditions will be eligible for coverage

) HIGH RISK HEALTH INSURAMNCE POOLS Iy (IRivieTe=Ryt=1iiy]

care exchanges are up and running
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ssssssssssasansnnnsnnsnss Health insurance companies will be prohibited from levying
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Sesssadsinsusssssnnsssnnasnsnsss Ol new health insurance plans must provide coverage for

S S SN N AT S SR I 22y it no ot of pocket cost (all health

plans will be forced to comply by 201E8).

T E TR R T Y -Thﬂﬂ-ﬂ Empﬂn-lﬂﬁ tha'l' ﬂﬂrﬂ'r r'IE-ﬂ.H'h mﬂﬁtﬂ- fﬂ'r EARLY RETIREES
ages 55 to 64 will receive assistance from a temporary
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reinsurance program.

sesrasessrmsssrrnersssnsssnnnsennsnsnvnres Q] new health insurance plans will have to comply with

P3N e WA sy that lay out an appeals process for when

healih insurance claims are denied.

AEdEERERRERREEdsEEEEsEEsEERRERRennsasnasssanns Small businesses that Ernplam E_ﬁgihle
for a tax credit equal to €9 of their health insurance premiums
(this increases to 50% by 2014],

Medicare will offer LLNESS VISITS FOR FREE J+p -8 B'--URLIELLLLL I EL L R

and personalized prevention plans. All new Medicare plans
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will offer preventative services with no out of pocket cost,

Seniors enrmliad in Medicare Advantage or the Prescription ssessssssssssnsss

Brug Plan will recaive a r..n brand name drugs
immediately with addiional prescription drug discounts to follow 2 D 1 1
The current penalty tax of 10% on all distributions from sssssssssssssasss

a Health Savings Account before the age of 65 on
nonqualified medical expenses will {718 =01y e B0,

A small business altemative to a cafeteria plan will be presantad PP

s that amall businesses can offer QLS AR5 JF Y without

having to deal with the administrafive costs of a cafeteria plan,
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Everyone earning more than $200,000 as an individual or $250,000 sssssssssassnssnssnsansas
for those who file married filing jointly will have their Medicare
=Ly dile | Moy e 0T 11819 0) from the current 1.45% to 2.35%.



Ch sessssnsasassncns A FETPIIEEERY will be placed on all contributions to flexible
a n ges spending accounts [amount indexed for inflation each subsequent year),

- = sassisnsassnsnses The current tax deduction that employers receive for subsidizing
happening in *

the prescnption drug costs of their employeess who are eligible for

MEDICARE PART D EUSINR SR FaT =R (RO TR {)]
sasssansanceances R PR AH SR S on the sale of medical devices will be put info

place, Certain common items like glasses, hearing aids, etc, are
exempted from this tax,

sassnsansnsnenses The hospital insurance tax will QEiE =AMV for those who 2am

more than $200,000 ($250,.000 for those mamigd filing jointly)
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. sassssasssssnsnsaasesnnss Addifional reguirements on health insurance companies to
implement fl:rr exchanging health care
: information, electronic communication, and other measures to
reduce insurance company administrative costs.

isssssssssssnssaisnssssnnsssnass The minimum threshold for being able to claim an temized

deduction for health carg expenses moreased from GRETETS I §iE
of 4Gl although those over the age of 65 can stay at the T.6%
threshold through 20186,
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considered acceptable by the US Government or else pay a fine of $85 in
2014, $325 in 2015, 3685 in 2016 ([capped at 2.5% of AGI). All of the fines
are per person per year except for families have a cap on the total fine of

52,250 and the fine amount for children is half of the adult fine.
(SN Wy E e I e 2 fare implemented for mewhy formed health care exchanges. sssssssssassans

Businesses with G1ule /i8035 0] ey = =9 will face a fine of eithersssssssssssssss
32,000 or 53,000 per employee for not offering health insurance coverage. .
Group health nsurance plans have a maximum waiting period of EL SR s ssessssnssnnnsnans
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H
Health insurance companies are prohibited from using an individual's R
GESGEICUTEto issue a policy or renew a policy. All pre-existing
conditions must be coverad and higher health insurance rates
cannot be levied because of health, gender, etc,

The eligibility standards for Medicaid will be changed {0 ssssssssssssssnssssnssansssssad
LEER e eSS R for those who are not considered elderly
SIS 5929 will be levied on all health insurance providers sesesssesssesscrsnsssrsnsssncannes
based on an insurance companies market share and whose
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total premiums exceed 525 million.

'C h sssssssssssasssss The “Cadillac” health insurance plan tax will kick in. An 3 (=l 14
a n g e S will be levied on all employer provided health insurance plans costing
H : mare than $27,500 for families and 510,200 for individuals (with increased
happening in _ _ shdossns ;
imits for those considered to be in “high risk™ professions),
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